What is Sexual Harassment?

Sexualized Behavior

Inappropriate
Sexual

Behavior
A

May include asking if a co-worker would like to date
outside of work without work-related pressure or
demands, consensual relationships between non-
supervisory co-workers, discussions of sexual content
in a non-targeted context (e.g., discussing a sexual
reference in a movie), consensual discussion of
personal matters related to sex/sexuality.

Legal Definition: Severe or pervasive
sex-based conduct that is unwelcome
(i.e., subjectively offensive to the
victim) and would be perceived as
hostile/offensive by a reasonable
person.

May include lewd behavior or jokes that are not
appropriate to a workplace but do not target
individuals based on sex and are not perceived
as hostile toward a person based on sex.

Possible Alternate Definition:
workplace behavior that
demeans/excludes on the basis of

nappropriate
Expressions

of Power
A

Expressions of Power

May include imposition of strict performance
standards, demands of accountability, justified

discipline and proportionate consequences for poor
performance and/or work-related misconduct when
applied equally to both men and women.

May include degrading language, tirades, shaming, assigning
demeaning tasks, threatening inappropriately severe
consequences for disagreement/refusals, insisting on
silence/complicity regarding illegal or improper activity,
etc., where both men and women are subjected to this
behavior. (A subset of this behavior may violate other laws.)
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gender and adversely affects the
victim’s terms and conditions of
employment.
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